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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SUBHARAM GOVERNMENT DEGREE COLLEGE

Name of the head of the Institution

Dr. M C Venkatrana

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08581253539
Mobile no. 9440080402

Registered Email

punganur . j kc@nail . com

Alternate Email

i gac. punganur. j kc@mail .com

Address Subhar am Gover nment Degree Col | ege,
Ramasanmudr am Road, Punganur, Chittoor
Di st, Andhra Pradesh

City/Town Punganur

State/UT Andhra Pradesh

Pincode

517247




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

J Krishnanurthy

Phone no/Alternate Phone no.

08581253539

Mobile no.

9440080402

Registered Email

punganur . j kc@nail . com

Alternate Email

i gac. punganur.j kc@mail .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

wWww. gdcpunganur . in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://gdcpunganur.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
2 B 2.18 2016 26-Jun- 2016 25-Jun- 2021
1 C 1.88 2008 16- Sep- 2008 15- Sep- 2012
6. Date of Establishment of IQAC 01- Mar- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Commi ttees

18-Jun- 2018



www.gdcpunganur.in
https://gdcpunganur.in/

1

MANA TV 01- Cct-2018 280
25

Vanam manam 05- Sep- 2018 142
1

Job Drive 25-Cct-2018 82
1

Domal a Pai Dandayatra 28- Aug- 2018 74
1

Consumer week 30- Dec- 2018 134
7

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution Mai nt enance State Govt. 2018 255000
365
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Increase of adm ssions 2. Training on CFMs 3. Mdtivated the staff to introduce

addon courses 4. All

the regular staff are notivated to apply for

UGC MRPs 5.

Organi zi ng awar eness progranmes and bl ood donati on canps 6. Conducted literary

and cul tural
and cul tural

events 7. Bagged several
conpetitions

prizes at district and zonal

level literary



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17753_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/17753_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17753_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17753_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| ncrease pass percentage

Si xty seven percent of results achieved
in April

Conducti ng renedi al coaching for the
sl ow | earners

Students are categorised into groups
and slow | earners are given renedi al
coaching which increase in th results

To encourage the students to
participate in various sports
activities

students represented in SV University
i n Tug-of -War and vol | ey ball

To conduct awareness and cul tural
pr ogr anmes

conduct ed awareness on franchi se, aids,
illiteracy, health and hygi ene, tree

pl antations, Village survey etc., the
students are encouraged to participate
in cultural and sports activities
conduct ed by various organisations

To pronote research attitude anong
faculty and students

K Nandeeswarai ah lect. in Conmerce is
pursui ng Ph.D (Part-Tine)

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 04- Jul - 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 19- Feb-2018
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | — CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17753_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/17753_Quality.xlsx

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Every year, the Principal, |1 QC and HODs prepare an academ c cal endar
reflecting the schedul e of curriculumdelivery. The curriculumis delivered
t hrough online and offline denpbnstration, projects, assignnments, semninars,
guest | ectures, workshops, field visits, etc. Inportance is given to the use of
ICT tools |ike PPTs, animations, videos, e-books, etc. Effectiveness of the
curriculumdelivery is also judged through internal evaluation in Unit tests,
assignnents and prelimnary exam nations prior to the University exam nations.
The curriculumis planned as per the teaching plans prepared by teachers, and
its delivery is recorded in the Daily Notes and Diary of every faculty, which
is reviewed by the HOD and Principal periodically. Attendance record al so hel ps
in internal assessnment. Bridge courses are conducted by departnents at the
begi nning of first semester to orient the students to bridge the gap between
pre- University and university pattern and for identifying slow and advanced
| earners. The Principal, nmentors and faculty nenbers neet the parents/guardi ans
of students to discuss matters related to overall progress of the students
wher ever necessary. The Principal obtains feedback from students, parents and
al umi which is anal yzed and necessary action taken wherever possible. At the
end of the academ c year Academ c Audit is carried out by experts deputed by
the CCE, A P The acadenic calendar is prepared taking into consideration the
decl ared cal endar of the affiliating university. This helps the institution to
adhere to the schedul e of the cal endar effectively. The schedule of two mdterm
exans within the senester and practical exam nation at its end is clearly
nmentioned in the Cal endar for conduct of Continuous Internal Eval uation.
Provision is also made during the planning the academ ¢ cal endar for conduct of
co-curricular activities such as inauguration of subject associations, guest
lectures and field visits and for extra-curricular activities such as extension
activities, sports, and commenorative days. Teaching plan and its execution
t hrough daily notes help the Principal and Heads of Departnents to keep check
and ensure that the schedule of curriculumdelivery is being followed as per
t he cal endar.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tal ly Ni | 27112/ 2019 30 Enpl oyabi | Accounti ng
ity Skills
Spoken NA 02/ 01/ 2019 30 Enpl oyabi | Communi cat
Engl i sh ity ion Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




BA H story, Econom cs, 04/ 06/ 2018
Political Science
BCom Cener al 04/ 06/ 2018
BCom Conput er applications 04/ 06/ 2018
BSc Mat hemati cs, 04/ 06/ 2018
Statistics, Computer
Sci ence

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
60

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Skills

Hurmen Val ues and 04/ 06/ 2018 71

Pr of essi onal Ethics
Envi ronnent al St udi es 04/ 06/ 2018 71
| nf or mati on and 04/ 06/ 2018 71

comuni cati on Technol ogy

Ent r epreneur shi p 04/ 06/ 2018 123
Anal ytical Skills 04/ 06/ 2018 123
Leader shi p Educati on 04/ 06/ 2018 123
Communi cati on and Soft 04/ 06/ 2018 194

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Gener al 22
BCom Conput er Applications 45
BSc Mat hemat i cs, 16
Statistics, Computer
Sci ence

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

soci al

ot her

graduati on.

their

in nost conpetitions,
col | eges.
P.G courses in Arts,
areas to inprove their
chall enge for the institute is to retain the strength of wonen students in the
married before conpletion of their

is decided to sensitize in this regard. The course-w se

t he stakehol ders’

Hence it
feedback on curriculumfrom all
parents are taken through offline node.
the respective teachers and a report was prepared. Accordingly the respective
in charges of the departnent are directed to bring the report to the notice of
respective Board of Studies (BOS) for further action.

Feedback fromthe students,

Hence it

college as quite a few of them get

sem nars,

t eachers,

support.

Onng to their

opportunities.

viz.,

Anot her

st udent s,

and parents has been taken nmanually. Al
the feedback fornms are anal ysed and drawbacks are recogni zed. The foll ow ng
steps are taken to overcone the drawbacks.
mar gi nal i zed secti ons who cannot pursue hi gher education,
deci ded to provide gui dance and nor al
and academ ¢ backgrounds these students have not been able to take part
wor kshops and such other congregations held in
is decided to encourage in this regard. To start new
Conmmerce and Science for the students residing in rura
hi gher educati onal

The students are largely from
and therefore it
unf avor abl e

is

nmaj or

t eachers,

The col |l ected feedbacks are anl aysed by

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HEP 40 35 29
BCom CGener al 40 20 13
BCom CA 70 84 67
BSc VBCs 40 15 7
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 310 0 17 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
17 17 5 8 0 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17753_Demand_ratio_1659086863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17753_ict_tools_1659086906.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/17753_e_resource_1659086928.xls

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system is being practiced in this institution for many years. Once the admission process is
completed, a bridge course is conducted to all the new students to create awareness of the semester pattern.
Basics are taught in their respective subjects to the students. The students are categorised into slow learners,
moderate learners and advanced learners basing on their learning capabilities, Proctor System: Each class is
allotted to a faculty member and he/she will act as proctor/class teacher of that class. Ward counseling system:
All the students are divided into equal groups according to the number of teachers available and a teacher is
appointed as mentor to each group of students. Mentors maintain ward counselling system of their respective
allotted students, so that they are aware of their previous academic performance, achievements and capabilities.
These mentors maintain complete details of the mentees which include academics, personal and health. This
mentor-mentee system ensures constant interaction and friendly atmosphere between faculty and students. The
mentors give support to the students in all aspects. They motivate them and try to solve their problems at their
level. The mentors act as guides to the mentees and help them to achieve their goals academically and
psychologically. The system is adapted for the value additions to the students like: « Bridging the gap between
the teachers and students. « Creating a better environment in the college, where students liberally approach the
teachers for both educational and personal guidance. « Enhancement of knowledge base for both teachers and
students by effective two-way communication. « Facilitating awareness and support to students for Govt. Higher
Education examinations. ¢« Motivating for higher studies and entrepreneurship.  Facilitating advice and support
for improvement in academic performance. Ongoing process: * Conducting Regular meetings between mentor
and mentee. « Maintaining Student Profiles for each student. « Student Profiles contain both personal and
academic data. ¢ Allowing the Students to approach the mentor for both academic personal problems. «
Providing Personalized professional /career advice regularly to the mentee.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
310

1:18

17

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year
Vacant positions  [Positions filled during

No. of faculty with

No. of sanctioned |No. of filled positions
positions the current year Ph.D
17 16 1 0 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Nill NI L
2019 Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 40 Senest er 30/ 03/ 2019 Nill
BCom 25 Semest er 30/ 03/ 2019 Nill
BCom 26 Senest er 30/ 03/ 2019 Nill




BSc Nill Senest er 30/ 03/ 2019 Ni |

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As a part of sound educational strategy, Continuous Internal Evaluation (ClE)
Systemto assess all aspects of a student’s devel opnment on a continuous basis
t hroughout the year is in practice. The internal assessnent is conducted for 25
mar ks and nmade transparent in the college. The tinme-table is circulated to al
the classes well in advance. The faculties conduct the internal exam nations
strictly and val ue the answer scripts and distribute the valued scripts to the
students for clarification. The students note their nistakes and their doubts
will be clarified. Once the internal exam nation is conpleted, the marks w ||
be posted in the departnental nmarks register. After conpletion of the two
i nternal exam nations, best out of the two internal exam nations is considered
as per the instructions of the university. Then the final marks will be
upl oaded in the university website. Mreover, students are given assignments by
the faculty nenbers. After conpletion of assignnents students subnmt the
assignnents. The assignnments are valued by the faculty and will give necessary
suggestions. The students also participate in G oup- discussion, Quizzes and
sem nars. The student’s participation and performance in group discussions,
debat es, quizzes, role plays, semnars and attendance will al so be eval uated
and considered for awarding marks in internal assessnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The instituition strictly adheres to the acadenic cal endar conpiled by the
affiliated S.V.University, Tirupati. The cal endar has the internal evaluation
schedul e and the tentative schedul e of external evaluation. The Acadenic
Cal endar hel ps as a source of information and plan for students, teachers,
staff, and other stakeholders of the institute. It enconpasses all the
processes of the institute such as, adm nistrative, academ c, co-curricular and
extracurricular activities. Academ c Cal endar |ays down the institute’ s vision
and nission by enriching about the POs and Co’s and academ c delivery,
curricular and co-curricular activities throughout the year. Al the

departnents foll ow academ ¢ cal endar which in turn nonitored by the Principal

Vi ce-Principal and by various comittees and cells of the college. The conduct
of continuous internal evaluation is based on the schedule circul ated by the

affiliating university. The academ c coordinator in consultation with incharges
of the departnents concerned and fornulate the tine table which in turn gets
approval fromthe Head of the institution. Later, all the incharges of the
departnents concerned are instructed to conduct internal exam nations as per
schedul e, evaluate and ensure to upload internal marks in the website of the
university well before the commencenent of the senmester end exam nations. The
institute conducts the exaninations as per the rules and regul ati ons of the
S. V. University, Tirupati to which the college is affiliated. The gri evances

related to exanmi nations |like spelling mistakes in the nanme, noting of absent in
mark |ist even though the candidate is present, change of wongly nentioned
question paper code etc., related is accepted by the college. The principal

puts a remark and forward the application imediately to the university.
University decision is final in this regard. I mrediate action is taken on exam
rel ated grievances such as inproper seating arrangenent, insufficient |ight
etc. The affiliating University is offering an online grievance Cell for. A
VWhats App group is being maintained by the exam nati on branch of S.V.
University, Tirupati for solving examrel ated grievances.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://gdcpunganur.in/b-a/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
040 BA HEP 13 12 92.3
025 BCom Gener al 11 7 64
026 BCom CA 50 33 66
Nill BSc MSCs 10 5 50
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://gdcpunganur.in/2018-19-2/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



https://gdcpunganur.in/b-a/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17753_Pass_percentage_1659087297.xlsx
https://gdcpunganur.in/2018-19-2/

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Tel ugu 3 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil ni | Nill 0 ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
ni NA NI L Nill 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 0 18 6 0
nar s/ Wor kshops
Present ed 0 14 4 0
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Tree Pl antations

NSS

4

74



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17753_journals_notified_on_UGC_1659180693.xlsx

Donal apai NSS, Physi cal 17 185
Dandayat r a Educat i on
Ki shori Vi kasam WEC, District 17 112
Wonen wel f are board
Job Drive JKC, Sri Marg 17 85
Human Resour ces Pvt
Ltd
Vanam nanam NSS, Forest 17 225
Depar t nent
Janma Bhumi Al'l Depts. 17 104

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
ODF NSS Ral |y 10 115
Awar eness on Al Meet i ng 17 176
Swine flu Departnments
Janma Bhumi Al l Meet i ngs, 17 220
depart nents Ral |l i es
Worl d Dept. of Meet i ng, 17 162
Popul ati on Day | Economics, NSS Ral |y
I nvasi on on I QAC, NSS Meet i ng, 17 152
Mosqui t oes Ral |'y
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

ni |

ni |

na

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17753_Students_in_extension_1659094776.xlsx

ni | ni | ni | Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill nil 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11579 4006450 493 84000 12072 4090450
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NA

NA

Nill

No file upl oaded.

4.3 —IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Library/17753_Library_1659095601.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 2 0 1 0 2 5 90 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 60 2 0 1 0 2 5 90 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

90 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

0.84 1.

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1.71

0.84 71

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution adheres the state governnment established systens and
procedures for maintaining and utilizing the physical, academ c and support
facilities. Mnor repairs of the articles are carried out at the departnent
| evel itself, utilizing the contingency anount sanctioned for that academc

year. |If repairs are major they are brought to the notice of the principal for
t he necessary action. At the end of the each acadenic year annual verification
conmmittee is constituted for the verification of the articles with the stock
regi sters and in-charges are instructed to update the stock register. The
Li brarian along with sub staff maintains the library with existing procedures
and rules. Stock registers, Accession registers, and issue registers are being
mai ntai ned and updated fromtine to tinme. The nai ntenance of gym and sports is
taken by the Physical director of the college. Every 4th Saturday of the nonth
is observed as clean and green. Al the students participate in cleaning the
cl assroons and canpus under the guidance of respective lecturers. Respective
| ecturers were kept in charge of their departnents and were given the
responsibilities to maintain and upkeep the infrastructure. At the beginning of
the every acadeni c year an awareness progranmme i s being organized to the
fresher’s on the utilization of physical and academ c facilities, support
servi ces and working hours of library, gymasium and sports. 3 office sub-
ordi nates were appointed on out sourcing basis to maintain the physica
facilities of the college. Responsibilities for the maintenance of |abs,
library, virtual and MANA TV cl assroons were allotted to respective |lecturers
of the departnents. Labs were maintained with the support of UGC and state
governnment funds given fromtinme to tine. Students and staff nust carry their
ID cards and utilize the laboratory and library facilities with proper |og book




entries. Every departnment maintains a stock register for the avail able
equi pnrent and furniture. Physical verification of the stock will be done at the
end of every year. The nenial staffs takes care of regul ar sweepi ng, nopping of
floors and washroons, dusting of furniture, almrahs, shelves etc. Audiovisua
aids and ICT facilities are strictly nmeant for academ c and research work of
students and staff. These are nonitored and nmi ntai ned by the departnent of
comput er applications. Any repairs in conputer software and hardware, |CT
facilities, CCTV caneras, PA systens will be repaired by hiring technicians as
and when required. The Departnent of Physical Education takes care of gymmasi um
and playground. Gymmasiumis available in prescribed tinings for students and
staff by maki ng necessary | og book entries. Responsibilities were assigned to
respective commttees and students for optimumutilization and protection of
physical, ICT and sports infrastructure. Separate timngs are prescribed for
the better utilization of library from9.00 a.m to 5.00 p.m and from 9. 00
a.m to 1.00 p.m during examn nations.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal RTF, MIF 171 494314
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 23/ 07/ 2018 96 Al'l Departnents
Yoga 21/ 06/ 2018 174 NSS, NCC, YRC,
| QAC
Conmruni cat i on Nill 30 Depart nment of
Skills Engl i sh
Soft Skills 15/ 09/ 2018 74 JKC
Car eer 20/ 03/ 2019 82 Car eer Qui dance
Counsel I'i ng Cel |
Tal ly Nill 30 Dept. of Commerec
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam

examination counseling



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17753_Scholarships_1659088666.xlsx

activities
2019 PG 98 112 21 21
Entrance
Cui dance
2019 JKC 74 74 0 20

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ri si ng 80 20 NI L 0 0
Stars Mbbile
I ndi a Pvt
Ltd, Sricity
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 3 BA, Econom cs SV VA
uni versity
2019 9 B Com Comer ce BT M Com MBA
Col | ege,
Madanapal | i
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Hockey Sout h Zone and All 1
India Inter University
Tug- of - War Sout h Zone Inter 2
Uni versity Meet
Soft Ball Al India Inter 1



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17753_Placement_1659083197.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/17753_Progression_1659179759.xlsx

Uni versity Meet
At hel etics, Volley Inter Collegiate 36
bal I, Kabaddi, chess
Cricket Juni or National Cricket 1
Meet
At heletic Meet SV university | evel 7
Cul tural programres, Col | ege Level 70
Freshers day, College day
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nl Nl Ni Tl ni | ni |
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Wth the objective of inculcating the qualities of
and responsibility anong the students, an active Student Council with Vice-
principal as president is constituted every year. It gives the students an
opportunity to be a part of the acadenic and adninistrative commttees. The
student council conprises class representatives fromeach class who are
nom nat ed based on their acadenic nerit and righteousness anong which a
president, a secretary and a | adies’ representative are noni nated. The
Principal and vice-principal will nonitor their activities. The class
representatives convey students’ grievances to the respective class teachers
for an amicable resolution. A neeting with students’ council is convened tw ce
a senester and whenever necessary to give an opportunity to voice their
academ c and admi nistrative issues. The class representative plays a lead role
in providing val uabl e feedback regarding curriculum teaching |earning and
eval uation process. They also help teaching staff of the college in organizing
cl assroom sem nars, quiz, debates, group discussions, role plays at departnent
| evel and seminars, conferences, workshops at college |level. Student Counci
plays a major role in organizing coll ege day every year. Student Union works in
best interests of the students as well as organisation and plays a key role in
snooth functioning of the system Interested students enroll as nenbers of NCC
NSS, Red Ri bbon C ub, Youth Red Cross Society and Eco-C ub of the college and
as the comm ttee nenbers, students take initiatives in organising various
events in the college and also take part in conmmunity services |ike Swachh
Bhar at, canpai gning ODF, etc. Successful conduct of any progranme in the
coll ege involves active participation of student council

| eader shi p, organi zati on,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Subhar am Gover nnment Degree Col | ege, Punganur has an active registered A umi
Associ ation registered in the year 2006 with Regi stered No: 453/2006. The

Al ummi Associ ati on has a governing body of 12 nenbers which includes President,
Vi ce-President, Secretary, Joint Secretary, Treasurer and Executive Commttee




menbers with framed bye-laws. The Association ains to encourage its menbers to
participate actively in the activities and progress of the institution. It
pronotes friendly relations anong all the nmenbers provide career counseling to
the students of the college, financial support to the needy and deserved
students, encourages in the conduction of extension activities, student support
programes |i ke adm ssions, scholarship issues etc., and for all round

devel opnent of the college. Any student who has studied in this institution in
the past is eligible to becone a nenber of the association by paying the
prescribed subscription. G her nenbers include the principal, teaching staff
and past teaching staff as associate and honorary nenbers. The associ ation has
contributed to the institution through feedback, guidance and counseling to
students and through donations. So far the association has contributed in the
construction of cycle stand, entrance gate and in the establishment of college
canteen. Feedback is obtained fromthe outgoing students regularly every year.

5.4.2 — No. of enrolled Alumni:

200

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

As a part of Denocratic and participative style of managenment, faculty and
students are involved in nost of the conmittees constituted for the snmpoth
functioning of the College. In conmttees |like | QAC, Students Council, JKC
comm ttee and Wonmen Enpowernment Cell, Anti-—Ragging Comm ttee, Schol arship
conmttee, curricular, co-curricular and extracurricular activities etc.,
faculty and students were nade conveners and nenbers respectively to nmake
adm ni stration nore transparent. The Principal, the head of the institution
del egates and decentralizes the work anpbng the teachi ng and non-teaching staff
of the institution. The principal delegates the authorities related to the
academ c and admi nistrative issues to the vice-principal and in-charges of the
departnents. Decentralization the responsibilities to the staff concerned as
per the duties and to the coordinators of various commttees. The staff counci
whi ch conprises of the entire faculty is instrunmental in decision naking
process. Various comm ttees have been constituted and in practice with some of
the faculty as conveners and nmenbers that play a significant role in academ cs,
adm ni stration, planning and devel opnent. Under the chairmanship of the
Principal, the commttee neetings are held at regular intervals of tinme, making
resol uti ons and taking necessary actions for the proper inplenentation of
pl ans. The followi ng are the some of the committees constituted for this
academ c year are 1. College Planning and Devel opment Council (CPDC) 2.
Internal Quality Assurance Cell (1QAC) 3. Students Union Conmittee 4.
Exam nation Conmittee 5. Winen Enpowernment Cell 6. Grievance Redressal Cel

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

Though the curriculumis designed by
the affiliated university the teaching
faculty designs the additional inputs,

extra and co curricular activities

along with the curricul um

Teachi ng and Learni ng

TLP is made through student centered
activities. |ICT nethods, question and
answer sessions, class sem nars, peer
teachi ng, group discussions, debates

are being followed in TLP.

Exam nati on and Eval uati on

Eval uation of the performance of
students is a continuous process.
Assignnents Unit tests, md -termand
pre-final exans are being conducted ,
eval uated and recorded in the subject
wi se and departnment w se marks
registers.

Research and Devel opnent

A Research commttee is constituted
and a faculty from Commerce Depart nent
is pursuing Ph D(Part-tinme). A good
nunber of research articles have been
publ i shed by the faculty in various
national and international journals.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Rs. 84000/- worth 493 books were
added to the library and are using to
the optinmum | evel .

Human Resource Managenent

The institution is nmaking use of
manpower to the maxi num | evel. Stop-gap
arrangenment i s nade whenever a vacancy

arises either by transfer or
retirement. Al the efforts are nade to
i nprove the quality of the human
resources and managenent devel opnent
practices at college |evel.

I ndustry Interaction / Coll aboration

NI L

Adm ssion of Students

Committees were constituted and route
map was desi gned covering all the
feeding junior colleges and vill ages
and net the students and their parents.
The reservation rul es are scrupul ously
followed in allotting the seats.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Pl anni ng and Devel opnent

Details
Website, Bionetric attendance system
for both faculty and students through

I AVB

Adm ni stration

E-office, file managenent,
gri evances, communi cation, enployee
master details




Fi nance and Accounts

sal ari es and budget is being
di sbursed by CFM5 of AP

St udent Admi ssion and Support

Adm ssi ons are conducted online
t hrough OAMDS by APSCHE

Exam nati on

ext ernal s,
grievances,
t hrough Jnanabhum port al

Applying and fee paynent for

hall tickets, examrel ated
i nternal marks upl oadi ng

of AP and SV

uni versity

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
General Provident Fund Enpl oyee Heal th Schene, State Govt
(GPF), Contributory Medi cal Rei mbur senent, Schol arshi ps, State CGovt
Pensi on Schene (CPS), Personal Loan, Home Loan sponsored fee
Andhra Pradesh Group Life | and Educati onal Loan for rei mbur senent schene,




I nsurance (APGLI),
Enpl oyees Heal th Schene
(EHS), Faculty
Devel opnent Program
(FDP), Enpl oyee Health
Schene, Medi cal
Rei mbur senent, Personal
Loan, Honme Loan and
Educati onal Loan for
their children on salary
basi s.

their children on salary
basi s, Festival Advance
Facility, GCeneral
Provi dent Fund (GPF),
Contri butory Pension
Schene (CPS), Andhra
Pradesh Group Life
I nsurance (APGLI),
Enpl oyees Heal th Schene
(EHS), Facul ty Devel opnent
Program (FDP) .

Pr at hi bha Awards etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Princi pal

the end of Academ c year
is conducted in all
audi t

Audi tors. External

verification of the stock registers.

Director of Collegiate Education,
District Treasury Oficer for salaries of the staff,
rei mbursenent and expendi ture of the coll ege.

speci al

is the chief custodian of the college finances and plans for
utilization of funds in consultation with the Staff Council.
about schol ar shi ps,
the departnents by the committees constituted for physical
The expenditure is audited by | ocal

is carried out by the teamfromthe Regional
Kadapa and Accountant GCeneral,

Internal audit at
fee and Stock verification

Joi nt
AP and the
schol ar shi ps,

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes AP CCE Yes Pri nci pal
Admi ni strative Yes RJD Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Extends support

in conducting PTA neeting thrice a year 2.
operation in maintaining discipline and anti-raggi ng 3.
about the students progress and achi evenents

Ext ends co-
informs the parents

6.5.3 — Development programmes for support staff (at least three)

Support staff

is involved in all

activities.
phi | ant hr opi st s.

Their needs are net through

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| i ne estimates.

1. Proposals subnmitted to the Governnent for construction of conpound wal l
2. Planting of saplings in the vacant area in the canpus. 3.

with




Established NCC unit with a strength of 45 cadets.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Yoga day,
| nducti on
Pr ogr amme,

Bl ood
donat i on,
cel ebration
of days of
i mportance,
Cul tural and
literary
activities,
job drive

Ni |l

Nill

Nill

Ni |l

2018

| nducti on
programe to
| year
student s

01/ 08/ 2018

01/ 08/ 2018

01/ 08/ 2018

95

Nill

Bl ood
donat i on
Pr ogr amme

Ni |l

Nill

Nill

225

2018

Awar eness
on Anti -

raggi ng

20/ 08/ 2018

20/ 08/ 2018

20/ 08/ 2018

210

2019

Job Drive

08/ 04/ 2019

08/ 04/ 2019

08/ 04/ 2019

80

2018

Tree
pl ant ati ons

26/ 08/ 2018

26/ 08/ 2018

26/ 08/ 2018

75

2018

Ki shori
Vi kasam

14/ 09/ 2018

14/ 09/ 2018

14/ 09/ 2018

78

2018

Vanam
Manam

05/ 09/ 2018

05/ 09/ 2018

05/ 09/ 2018

112

2018

MANA TV

01/10/ 2018

01/10/ 2018

29/ 03/ 2019

150

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male




Anti -raggi ng 27/ 07/ 2018 27/ 07/ 2018 53 74
Traffic rules 20/ 08/ 2018 20/ 08/ 2018 61 78
and Eve Teasing
Cyber Crines 12/ 02/ 2019 12/ 02/ 2019 48 64
Ki shori 14/ 09/ 2018 14/ 09/ 2018 52 63
Vi kasam

Worren' s Day 08/ 03/ 2019 08/ 03/ 2019 64 49
Human Val ues 27/ 08/ 2018 27/ 08/ 2018 33 45
Awar eness on 11/ 03/ 2019 11/ 03/ 2019 71 48

wonen i ssues

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Il Ni Il Ni Il Ni Il Ni Il 00 ni | Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

ni |

Nill

ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

I ntegration Day

Activity Duration From Duration To Number of participants

| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 142

Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 70

I nt ernati onal 21/ 02/ 2020 21/ 02/ 2020 180

Mot her Language Day

Sar dar Val | abhai 03/ 10/ 2018 03/ 10/ 2018 162
Patel Birth
Anni ver sary

I ndi an 26/ 11/ 2018 26/ 11/ 2018 137

Constitution Day
Non- Voi | ence Day 02/ 10/ 2018 02/ 10/ 2018 155
Nat i onal 19/ 11/ 2018 19/ 11/ 2018 132




Nat i onal 23/ 12/ 2018 23/ 12/ 2018 54
Gover nance Day

Awar eness on Ni | Ni | Ni |
Bl ood and organ
donati on

Lecture on Human 27/ 08/ 2018 27/ 08/ 2018 60
val ues

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Planting seedlings in the vacant area 2. Collecting degradabl e waste and
prepare verm conposting 3. Rain water harvesting pits 4. Plastic ban in the
campus 5. No vehicle day on every Wdnesday

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: Orientation to Freshers hjectives: New students need to get
fam liarized to the rules and regul ations of the college. To | earn about
curriculum senester system exampattern of affiliating university. To get
famliarize with peers, staff and senior students. To know various facilities
provided by the institution. Context: It serves as a bridge between students
and institution and nakes students feel confortable in their new surroundi ngs
as they cone fromvaried nedi unms, acadenm c and soci al backgrounds. It
i ntroduces students to the essence of the institution through a warm wel cone by
the Principal and staff. Practice: After adni ssions subject teachers orient
their students by conducting bridge courses. To get fam liar to other new
entrants, office staff and other facilities a day is designated to conduct a
special orientation programme in the seninar hall. The programme begins with
the principal’s address who wel cones the students on behalf of the coll ege.
Then subject teachers in turn explain about the exam nation pattern, senester
system and internal assessnent, about various cells or committees and other
facilities offered by the institution. A senior teacher then explains about the
program out comes, curricular, co-curricular activities, circulars, tinme table,
various conmttees and expectations of the college fromthe students. Evidences
of Success: Students are seen to adjust well with their new surroundi ngs. The
val ues of punctuality and discipline are inbibed early into themwhich in turn
were seen in their behavior with the teachers, office staff, peers, wonen
students and seni or students. They get acquainted with the facilities like
classroons. Labs, library, virtual classroom gym NSS, NCC, canteen, office
etc,. They learn about the do’s and don'ts along with other necessary
i nformation. Probl ens encountered and resources required: Phase-w se admi ssions
continue late into the first senmester. Late entrants niss the programe and
find it difficult to adjust. They have to be instructed separately which
becones repetitive for the faculty and arrangenents have to be nade nultiple
times differently for separate progranms. No major resources required especially
financial. Title: | MPLEMENTATI ON OF UNI FORM Cbj ectives: 1. It provides an
identity to the students of our college. It reduces the cost incurred on
clothing. It gives an inpression anong the students that they are equal,
irrespective of their social and econom cal background. 2. The objective of
i mpl enmenting dress code serves in several ways |ike dressing alike, bridging
t he division between rich and poor, devel oping a sense of unity and therefore
the desire to function as a team Context: A. Equality: One of the significant
i nportances of uniformis to give a sense of equality. In today’ s world fashion
trends and bands, clothing has becone a status synbol for students in coll eges.
Uni form negate that and in stills a sense of oneness anpbng them B. Focus on
| earning: By wearing uniforms students will no | onger feel in secure about the




way they | ook, their social status and will no |onger have self esteem Thus
they will not have the pressure to confirmto society in ternms of their peers
and will be able to put their energies on to learning study. C It also use
time saving and can avoid an argunment with parents. 3. Practice: Students wear
uniformon all working days in a week except on Saturday. They al so wear
uniformon all commenorative days and extension activities |ike | ndependence
Day, Republic Day, Blood Donation canps, NSS canps, rallies, job nelas,
exam nations, field trips, Inter University and DRC conpetitions. 4. Evidences
of success: By inplenenting uniformit enhances pride, unity and conmunity
spirit. It may inprove attendance and discipline in the canpus. Uniform
policies save valuable class tinme because they are easier to enhance the
standard dress code. It prevents the display of colours and insignia. 5.
Probl ens encountered and resources required: ¢ Uniforms restrict the freedom of
expressi on anong students ¢ They nay |lead to added stress ¢ They nay lead to
segregation ¢ They may conflict with the right to free education  Uniform nay
cause di sconfort Resources required: ¢ No financial resources are required to
i mpl erent uniforme It is also not an extra burden on the parents as the
uniforns are inexpensive and easily available in the market.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur institution not only focuses to strengthen the roots of poor rural youth,
but also to pursue Hi gher Education by utilizing all the Governnent Schenes and
al so paves way for their share of the strong foothold in the Society.
Leadership qualities are incul cated and enhanced anong the students by making
themto participate in all the commttees, Co-Curricular, Extra Curricular, NCC
and NSS activities. Special NSS Canps are being conducted in the adopted
villages. They are encouraged to adopt villages to educate the villagers for
various health awareness and soci al awareness programes including ODF. Sincere
Efforts are being made to introduce NCC for nmen and wonen students. Concerned
NCC officials visited the College, expressed satisfaction on facilities and
infrastructure. Qur vision is to provide better opportunities for Hi gher
Education. Hence, this institution is heading towards to fulfill the dreanms and
aspirations of all the students.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

e To start new UG courses |ike MPC and BZC » To utilize RUSA funds if sanctioned
e To conduct nore canpus drives ¢ To organize national sem nars by al

departnents ¢ Conduct of co-curricular and extra activities ¢ Sending proposals
for financial assistance to different funding agencies ¢ Strengthening of JKC
Constitution of different commttees for snmoboth conduct of the activities e
Enhancenent of career gui dance and counseling cell activities ¢ Continuing
renedi al teaching for slow learners « Organizing FDPs ¢ To organi ze personality
devel opnment programes for students ¢ Organize study tours, industrial visits and
field trips ¢« Conduct of outreach programmes to reach out to the community -
Infrastructural devel opnent ¢« To enroll all the students to pursue SWAYAM and
MOCCS courses ¢ To introduce add-on courses
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